/irtually impossible to distinguish the independent effects of sthnicity and site.
Differences in outcomes were not accompanied by any changes in the neasured attitudes and orientations reported on a series of tests äeveloped by the Educational Testing Service (ETS) that were adminis-bered at the conclusion of the program. Nor did these differences in neasured attitudes affect the types of Jobs that participants obtained. rhree interpretations are possibles  (1) changes in reported orientations toward employment are weakly related to changes in job-related Dehavior; (2) the tests were administered immediately after program ^ompletion (when attrition rates were relatively lower for both the 2xperimental and control groups, 16 and 45 percent, respectively) rather than at 8 months postprogram, when the Job placement comparisons vere made (when attrition rates among the experimental and control groups were 31 and 42 percent, respectively); and (3) the tests them-selves may be of questionable validity in measuring the attitudes and Knowledge they purport to assess.
The Vera Institute study of AYES compared the relative effectiveness Df the three treatment strategies at each site. No difference in the äffects of the alternative treatment strategies could be discerned.  In several other studies, similar null findings for alternative treatments vere also found.  Indeed, this is the one finding that was fairly robust throughout the studies of labor market preparation programs we reviewed. rhe only exception was the Special Project for Indochinese Youth. It äppeared to show English-language training for Indochinese youths to be nore effective if based in the classroom instead of in a Job context.
This null finding parallels a similar finding in educational research that shows little difference in the employment effects of /ocational and general education.  Three explanations are possible: (1) the types of instruction have equal effects; (2) students select the type of program best suited to their needs (a choice among the bhree types of programs was generally left to the individual), and äffects appear equal because each type of instruction is provided to that group of students for whom it is best suited; and (3) sample sizes are too small to detect small differences in outcomes controlling for site, treatment, and other variables.
RTF Career Exploration Program
The Recruitment Training Program (RTP) Career Exploration Program provided summer instruction in career preparation to economically 3isadvantaged, unemployed out-of-school youths, both dropouts and jraduates, in several cities.  Services, including occupational Information, Job search Information, and basic skills instruction, were provided to 16- to 21-year-olds during the summers of 1979 and 1980.
The study of RTP shows positive effects of the program. Participants showed larger gains on a variety of ETS-developed measures of Job satisfaction and vocational aspiration than a randomly selected control group.  In addition, participants were more likely to be employed füll time at program completion than control group members, 89 percent

